To all candidates and staff members,

Below you will find an overview on the total remuneration system, including entitlements,
taxation, social security contributions as well as information regarding payment of the salary,
including currencies and possible split of the salary. The financial entitlements are governed by
the EU Staff Regulations.

REMUNERATION
(a) Pay, allowances and reimbursement of expenses

The pay of temporary/contract staff consists of a basic salary supplemented with various
allowances, including family allowances.

— Basic salary: The primary component of the pay is basic monthly salary. There are scales
for each grade and step for each function group.

Temporary agents

Basic monthly salaries are for each grade and step in function groups AD and AST as provided
in the following table:

01/07/2025 STEPS
GRADES 1 2 3 4 5

16 23 932,55 24 938,24 25 986,17

15 21 152,38 22 041,25 22 967,41 23 606,42 23 932,55
14 18 695,13 19 480,76 20 299,36 20 864,11 21 152,38
13 16 523,41 17 217,74 17 941,22 18 440,42 18 695,13
12 14 603,92 15 217,59 15 857,08 16 298,23 16 523,41
11 12 907,41 13 449,79 14 014,97 14 404,91 14 603,92
10 11 408,03 11 887,38 12 386,92 12 731,53 12 907,41
9 10 082,77 10 506,46 10 947,98 11 252,54 11 408,03
8 8 911,48 9 285,95 9 676,16 9 945,37 10 082,77
7 7 876,27 8 207,25 8 552,11 8 790,06 8 911,48
6 6 961,29 7 253,84 7 558,62 7 768,94 7 876,27
5 6 152,64 6 411,17 6 680,58 6 866,46 6 961,29
4 5437,91 5 666,40 5904,51 6 068,80 6 152,64
3 4 806,17 5 008,16 5 218,60 5 363,78 5437,91
2 4 247,86 4 426,36 4612,36 4 740,70 4 806,17
1 3 754,39 3912,16 4 076,54 4 190,01 4 247,86




Basic monthly salaries are for each grade and step in function group AST/SC as provided in the
following table:

01/07/2025 STEPS
GRADES 1 2 3 4 5
6 6 103,81 6 360,31 6 627,58 6 811,93 6 906,06
5 5 394,73 5621,43 5 858,49 6 020,63 6 103,81
4 4 768,06 4 968,40 5177,20 5321,23 5 394,73
3 4 214,15 4 391,23 4 575,79 4 703,06 4 768,06
2 3 724,60 3 881,14 4 044,24 4 156,73 4 214,15
1 3 291,94 3 430,28 3 574,43 3673,85 3 724,60

Contract agents

Basic monthly salaries for contract agents are as provided in the following table:

3344,35 | 3413,74 | 3484,60 | 355691 | 3630,72 | 370609 | 3783,03
2956,54 | 3017,89 | 3080,53 | 3144,47 | 3209,74 | 3276,36 | 3 344,35
2613,72 | 266798 | 2723,33 | 2779,84 | 2837,55| 2896,43 | 2956,54

FUNCTION | 01/07/2025 STEPS
GROUPS GRADES 1 2 3 4 5 6 7
Iv 18 8 250,16 | 8421,72 | 8596,83 | 8775,63 | 8958,15 | 9144,43 | 9 334,57
17 7291,72 | 7443,33 | 7598,11 | 7756,14 | 7917,43 | 8082,07 | 8 250,16
16 6 444,59 | 6578,60 | 671541 | 685506 | 6997,63 | 7 143,17 | 7 291,72
15 5 695,87 | 5814,33 | 5935,25 | 6 058,69 | 6184,69 | 6313,28 | 6 444,59
14 5034,18 | 5138,87 | 5245,74 | 5354,82 | 5466,21 | 5579,84 | 5695,87
13 4449,31 | 4541,86 | 4636,31 | 4732,75 | 4831,14 | 4931,62 | 5034,18
I 12 5695,80 | 5814,24 | 5935,17 | 6 058,57 | 6 184,54 | 6 313,16 | 6 444,44
11 5034,15 | 5138,79 | 5245,67 | 5354,74 | 5466,11 | 5579,76 | 5 695,80
10 4449,30 | 4541,83 | 4636,29 | 4732,72 | 4831,11 | 4931,59 | 5034,15
9 3932,44 | 4014,22 | 4097,70 | 4182,92 | 4 269,92 | 4358,67 | 4 449,30
8 3475,62 | 3547,90 | 3621,70 | 3696,99 | 3773,89 | 3852,34 | 3932,44
II 7 3932,35| 4014,17 | 4097,64 | 4182,85 | 4 269,89 | 4358,67 | 4449,31
6 3475,47 | 3547,72 | 3621,53 | 3696,86 | 3773,74 | 3852,23 | 3932,35
5 3071,64 | 3135,51 | 3200,74 | 3267,31 | 3335,25 | 3404,64 | 3 475,47
4 2714,73 | 2771,20 | 2828,85 | 2887,69 | 2947,75 | 3009,05 | 3071,64
I 3
2
1




— Family allowances: In addition to their basic salary, depending on family situation,
temporary/contract staff may be entitled to various family monthly allowances (Annex VII of
the Staff Regulations):

¢ Household allowance: one allowance per household of 2% of basic salary + 241,21
EUR (amount as from 01.07.2025). If you are married and have no dependent children,
you may be granted the household allowance if the income of your spouse stays below
a set threshold (this is revised on the annual basis).

¢ Dependent child allowance: one allowance per dependent child of 527,06 EUR
(amount as from 01.07.2025). Children up to the age of 26 may be recognised as
dependent children. As of the age of 18, this recognition is dependent on the child
receiving educational or vocational training.

e Education allowance: one allowance per child, the amount of which will vary
according to the type of educational training of your child, as follows:

Pre-school allowance: a flat rate amount of 128,76 EUR (as from 01.07.2025) per
dependent child for children up to the age of 6 who have not yet started compulsory
primary education.

Education allowance for primary and secondary schools: reimbursement of certain
school costs up to a threshold of 357,62 EUR (the amount as from 01.07.2025) per
dependent child. This monthly amount can be doubled if you are employed at a site
where there is no European school.

Education allowance for higher education: a flat rate amount of 357,62 EUR (the
amount as from 01.07.2025) per dependent child, or double that amount if the child is
studying abroad or at a distance of at least 50 km from where you work, this latter
condition applies if you are entitled to the expatriation allowance.

The statutory provisions (article 67 §2 and article 68 § 2 of the Staff Regulations) foresee
rules against the over-lapping of all family allowances received from other sources whose
existence staff members are required to declare to the Human Resources; such allowances
will be deducted from those paid by the European Union.

— Expatriation or foreign residence allowance:

On the basis of your situation and the documents provided we will determine if you are entitled
to expatriation allowance or foreign residence allowance.

The expatriation allowance of 16% and the foreign residence allowance of 4% are
calculated on your basic salary, household allowance and dependent child allowances (if
entitled).

It is compulsory to declare all your actual or past nationalities in order to ensure the correct
determination of your rights.

Moreover, any change of nationality during your career must be declared to the Human
Resources as this change can have an impact on your statutory rights.

— Compensation for costs related to the entry into service:

Under certain circumstances, in particular where staff members are obliged to change their
place of residence in order to take up employment, ECDC may also reimburse various expenses
incurred on recruitment, such as installation allowance, daily subsistence allowance, travel
costs on taking up duties and removal expenses.



Installation allowance

Installation allowance is paid to established temporary and contract staff after providing proof
that they had to change their place of residence to meet the requirements of Article 20 of the
Staff Regulations.

In the case of temporary and contract staff, the installation allowance is equivalent to:

e one third if the foreseeable period of service is not less than one year but less than two
years;

e two thirds if the period of service is not less than two years but less than three;
e three thirds, i.e. 100%, if the period of service is three years or more.

Allowance is paid in the form of flat rate amount corresponding to:

- one month’s basic salary for staff members who are moving alone;

or

- two months’ basic salary for staff moving with the family, if the family settles within one
year of the end of the probationary period.

Daily subsistence allowance

Daily subsistence allowance is paid to staff members that furnish evidence that a change in
their place of residence is required in order to comply with Article 20 of the Staff Regulations.

The allowance is intended to offset the costs and inconvenience caused by the need to move or
take up temporary residence at the place of employment while retaining, on an equally
temporary basis, a residence at the place of recruitment or previous employment.

Daily subsistence allowance is granted for the following periods:

- in the case of temporary/contract staff engaged for a period of not less than one year who
are not entitled to the household allowance: 120 days;

- in the case of temporary/contract staff engaged for a period of not less than one year who
are entitled to the household allowance: 180 days; if you are a probationer, the daily
subsistence allowance is granted for the period of probation plus one month;

- in the case of temporary/contract staff engaged for a fixed period of less than one year: the
duration of their contract, up to a maximum of one year.

NB: the allowance is not paid beyond the date of your removal.
Scale of daily subsistence allowances (as from 01.07.2025):
o staff entitled to the household allowance: 55,40 EUR per calendar day
o staff not entitled to the household allowance: 44,68 EUR per calendar day

Travel costs on taking up duties

Travel costs of temporary and contract agents, their spouses and dependants actually living in
their households (except children below 2 years old) are compensated on taking up duties from
the place of recruitment to the place of employment. The family must settle at the staff
member’s place of employment within one year of the end of the probationary period to be
eligible for this reimbursement. Compensation for travel expenses is based on a flat rate
allowance per kilometre of geographical distance between the two mentioned places.

Removal expenses

You may be entitled to the reimbursement of the removal from the place of recruitment to the
place of employment. It includes furniture and personal belongings as well as the cost of
insurance against ordinary risks (breakages, theft, fire), up to the limit of an estimate
approved in advance.


http://intracomm.cec.eu-admin.net/statut/anglais/tit12.htm#ART_20
http://intracomm.cec.eu-admin.net/statut/anglais/tit12.htm#ART_20

The reimbursement of removal costs is subject to prior authorization. Please note that any
removal made before taking up duty or without authorization from ECDC will not be refunded.
Please also note that if you are receiving daily subsistence allowance, it will be stopped on the
day of the unloading of your furniture.

— Other costs: annual travel

Staff members entitled to expatriation allowance or foreign residence allowance who have the
established place of origin of at least 200 km from the place of employment are eligible to
receive each year the annual travel allowance for themselves and their family members
(except for the spouses who works for another European institution; each person receives the
allowance for themselves). This amount is calculated based on the geographical distance from
your place of origin to the place of employment and it is paid for the whole calendar year in
June. To receive the first allowance, you need to serve at least 9 months. Therefore, you may
receive your allowance in the following year, and it is paid retroactively from the start of your
contract.

— Weighting factor

The salary is impacted by a weighting factor to take into account the cost of living at the place
of employment. The exchange rate for non-euro currencies countries and the weighting factors
are generally fixed once a year based on statistics established by Eurostat. The new values are
applicable from the 1st of July each year and their impact is calculated in the December salary
slip of the same year.

For Sweden, the current weighting factor applicable to the remuneration is 119.5% (as from
01.07.2025).

(b) Community tax

The salaries of the temporary/contract staff of the European institutions are subject to a
Community tax deducted at source. They are exempt from national tax.

e Tax levied progressively at a rate of between 8% and 45 % of the taxable portion of
your salary

e Solidarity levy (6%) as from 01.01.2014 calculated on the part of the remuneration
exceeding the minimum remuneration.

(c) Social security contributions (% of the basic salary) as from 01.07.2025:
e Pension (13.10%)
e Health insurance (1.70%)
e Accident coverage (0.10%)
e Unemployment insurance (0.51%)

PAYMENT OF THE SALARY

The salary is paid by the 15™ day of each month for the current month. Your main salary can
be paid either in SEK or in EUR to the bank account as stated in your Financial ID.

If you want to change the currency of your main salary, you need to request it via e-mail to
Human Resources (Financial ID needs to be attached).

You can also request a transfer of part of your salary (maximum 25% of your basic salary) to
another EU Member State. Please ask your HR focal point for the form and more information.



NB! Please note that this is not a binding document. Its purpose is to give you general
information only. For candidates we can only provide a preliminary estimate of the gross and
net salary after obtaining information about the following: marital status; number, age and
training followed by dependent children,; place of residence; income situation of spouse etc.

Additional information can be found in the Staff Regulations:

http://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:1962R0031:20140101:EN:PDF
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